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ORDINANCE NUMBER O- 1 . 5 9 v ' 6 (jvjew S e r i e s ) 

Adopted on MAY 3 11983 

AN ORDINANCE ESTABLISHING A SCHEDULE OF 
COMPENSATION FOR OFFICERS AND EMPLOYEES OF THE 
CITY OP SAN DIEGO FOR THE FISCAL YEAR 1983-84. 

WHEREAS, The Management Team of The C i t y of San Diego has 

met and conferred with employee organizations regarding s a l a r i e s 

and wages f o r employees i n the C l a s s i f i e d Service and has made 

d e t a i l e d recommendations to the C i t y Council i n r e l a t i o n 

thereto; and 

WHEREAS, the C i v i l Service Commission of The C i t y of San 

Diego has conducted studies of s a l a r i e s and wages pursuant to 

Section 130 of the Charter of The C i t y of San Diego and has 

issued a report to the C i t y Council i d e n t i f y i n g c l a s s i f i c a t i o n s 

of employees i n the c l a s s i f i e d s e r v i c e which merit s p e c i a l 

c o nsideration because of recruitment or retention problems, 

changes i n du t i e s or r e s p o n s i b i l i t i e s , or other s p e c i a l f a c t o r s ; 

and 

WHEREAS, the C i t y Manager and nonmanagerial department 

heads have made recommendations to the C i t y Council i n respect 

to s a l a r i e s and wages for o f f i c e r s i n the U n c l a s s i f i e d Service; 

and 

WHEREAS, a f t e r r e c e i p t at p u b l i c hearing of information and 

s t a t i s t i c s , o r a l and w r i t t e n , and a f t e r d e t a i l e d evaluation and 

d e l i b e r a t i o n by the C i t y Council upon the recommendations of the 

Management Team and the C i v i l Service Commission, the C i t y 

Council of The C i t y of San Diego, pursuant to and under the 
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a u t h o r i t y vested i n i t by the State C o n s t i t u t i o n and Charter of 

The C i t y of San Diego, hereby fi n d s and determines that the 

s a l a r i e s and wages established herein are consonant with the 

f a i r and equitable concept and c r i t e r i a e s t a b l i s h e d by and 

contained i n Council P o l i c y No. 300-1; and 

WHEREAS, pursuant to the prov i s i o n s of Charter Sections 

12.1 and 24.1, the Salary S e t t i n g Commission's recommendations 

for Mayor and Council s a l a r i e s were considered and a schedule of 

compensation f o r the Mayor and members of the C i t y Council was 

adopted by Ordinance No. 15681 (New Series) on March 29, 1982, 

and i s continued by inco r p o r a t i o n herein, to be e f f e c t i v e f o r 

the periods J u l y 1, 1982 through June 30, 1983 and July 1, 1983 

through June 30, 1984, sa i d increases to be effe c t e d i n two 

increments; and 

WHEREAS, Section 117 of the Charter provides f o r exemption 

from the C l a s s i f i e d Service of c e r t a i n a d m i n i s t r a t i v e p o s i t i o n s 

i n c l u d i n g "managerial employees having s i g n i f i c a n t 

r e s p o n s i b i l i t i e s f o r formulating or administering departmental 

p o l i c i e s and programs"; and 

WHEREAS, that s e c t i o n provides further that such exemption 

s h a l l be upon " i n i t i a t i o n of the appropriate appointing 

a u t h o r i t y and a f t e r r e c e i v i n g the advisory review and comment of 

the C i v i l S e rvice Commission and approval of the C i t y Council"; 

and 

WHEREAS, those c l a s s i f i c a t i o n s p r e v i o u s l y approved by the 

C i t y Council are set f o r t h by c l a s s i f i c a t i o n and sa l a r y rate i n 

the Managerial category, attached hereto i n E x h i b i t C; and 
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WHEREAS, i t i s the r e s p o n s i b i l i t y of the C i t y Council to 

i d e n t i f y w i t h i n e s t a b l i s h e d ranges the appropriate step for 

those o f f i c e r s whose compensation i s determined and set by the 

l e g i s l a t i v e body; and 

WHEREAS, t h i s Council has received and evaluated 

compensation data i n regard to comparative p o s i t i o n s throughout 

the State and nation; and 

WHEREAS, having analyzed s a i d data, i t i s now necessary and 

appropriate to i d e n t i f y those steps, w i t h i n range, f o r those 

c e r t a i n p o s i t i o n s at which compensation for f i s c a l year 1984 

s h a l l be set; NOW, THEREFORE, 

BE IT ORDAINED, by the Council of the C i t y of San Diego, as 

follows: 

Section 1. LEGISLATIVE BODY, COMPENSATION ESTABLISHED. 

Pursuant t o Sections 12,1 and 24.1 of the Charter of The 

C i t y of San Diego and the recommendations of the Salary S e t t i n g 

Commission adopted by Ordinance No. 15681 (New Series) dated 

March 29, 1982, there i s hereby established and adopted a 

schedule of compensation for the; Mayor aad Council members fo r 

the period J u l y 1, 1983 through June 30, 1984, as fol l o w s : 

Mayor $42,000 per annum 

Council Member $30,000 per annum 

The Auditor and Comptroller s h a l l c a l c u l a t e and e s t a b l i s h a 

table which s h a l l be and i s hereby adopted as the appropriate 
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table of biweekly s a l a r i e s most c l o s e l y approximating the above 

authorized per annum compensation. 

Section 2. STANDARD SALARY RATES ADOPTED. 

For a l l p o s i t i o n s i n the C l a s s i f i e d Service of The C i t y of 

San Diego, the table of Classes and Standard Rate numbers 

providing uniform compensation f o r l i k e s e r v i c e , attached hereto 

as E x h i b i t B, i s hereby adopted. 

For a l l p o s i t i o n s i n the U n c l a s s i f i e d Service of The C i t y 

of San Diego, which are i d e n t i f i e d by the l e t t e r s "UC", and 

l i s t e d under appropriately designated categories, the table of 

Classes and Standard Salary Rate numbers attached hereto as 

E x h i b i t C, i s hereby adopted. 

Section 3. SCHEDULES OF COMPENSATION ESTABLISHED. 

As a schedule of compensation f o r a l l o f f i c e r s and 

employees of The C i t y of San Diego, i n c l u d i n g the EXECUTIVE and 

MANAGERIAL categories of the U n c l a s s i f i e d Service as h e r e i n a f t e r 

enumerated, there i s hereby es t a b l i s h e d and adopted a Table of 

Pay for Standard Rates i n d i c a t i n g monthly and biweekly s a l a r i e s , 

and containing minimum, maximum and intermediate range steps for 

each Standard Rate. 

Biweekly s a l a r i e s and ranges thereof for s a i d Standard 

Rates are set f o r t h i n the Salary Schedule attached hereto as 

E x h i b i t A. 

There i s hereby established and adopted an EXECUTIVE 

category w i t h i n the U n c l a s s i f i e d Service of The C i t y of San 

Diego containing c l a s s i f i c a t i o n ranges of Executive I through 

Executive V f o r a l l o f f i c e r s and employees serving i n the 

p o s i t i o n s l i s t e d i n E x h i b i t C under EXECUTIVE. There i s hereby 
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f u r t h e r e s t a b l i s h e d and adopted a MANAGERIAL category wi t h i n the 

U n c l a s s i f i e d Service of The C i t y of San Diego containing 

c l a s s i f i c a t i o n ranges of Managerial A, B and C fo r a l l o f f i c e r s 

and employees serving i n those positi.^ns enumerated i n E x h i b i t C 

under MANAGERIAL. 

The Executive or Managerial c l a s s i f i c a t i o n range of any 

p o s i t i o n l i s t e d i n E x h i b i t C may be changed from one range to 

another only by o f f i c i a l a c t i o n of the C i t y C o u n c i l . 

The "Equivalent Monthly Rates", whenever used and referred 

t o , are approximations and are for comparative and informational 

purposes only. The steps set f o r t h for a l l rates contained i n 

E x h i b i t A for" p o s i t i o n s i n the C l a s s i f i e d Service are calcula t e d 

and e s t a b l i s h e d at approximate f i v e percent (5%) increments. 

A l l references to step increases of f i v e percent (5%) are and 

s h a l l be deemed t o mean approximations thereof. 

Section 4. INCREASES IN BASE COMPENSATION, COUNCIL ACTION. 

In f i x i n g and approving Standard Rates f o r the o f f i c e r s and 

employees of the C i t y , t h i s Council has recognized the necessity 

t o increase c e r t a i n s a l a r i e s heretofore paid, and, i n so doing, 

the Council has intended and does hereby intend that i n 

incr e a s i n g s a i d s a l a r i e s , where a Standard Rate of pay has been 

increased from that heretofore paid, s a i d o f f i c e r and employee 

whose rate of pay has thus been increased s h a l l be e n t i t l e d to 

the increase granted, and that such new rate of pay s h a l l be 

f i x e d so as to apply to the Standard Rate step occupied by said 

o f f i c e r or employee on the e f f e c t i v e date of t h i s ordinance. 

Notwithstanding the above express Council i n t e n t and 

ac t i o n , a l l appointing a u t h o r i t i e s s h a l l have and are hereby 
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granted the a u t h o r i t y t o l i m i t such increase for personnel in 

the Executive, Managerial and P r o f e s s i o n a l Legal categories as 

may, i n t h e i r sound d i s c r e t i o n , be warranted. In such case, the 

appointing a u t h o r i t y s h a l l cause to be processed an adjusting 

p a y r o l l change notice and forward such notice to the Auditor and 

Comptroller for appropriate p a y r o l l a p p l i c a t i o n . 

Members of the C l a s s i f i e d Service, other than "excepted" 

f i r e f i g h t e r s and s a l a r i e d part-time employees, s h a l l receive 

the s a l a r i e s provided h e r e i n as compensation i n f u l l for work 

performed by them during an average eighty (80) hour biweekly 

work period throughout the f i s c a l year, except as hereinafter 

provided. "Excepted" f i r e f i g h t e r s and s a l a r i e d part-time 

employees s h a l l be compensated i n accordance with appropriate 

c a l c u l a t i o n s and procedures established by the Auditor and 

Comptroller i n cooperation with the C i t y Manager and Personnel 

D i r e c t o r . For purposes of t h i s ordinance, "excepted" f i r e 

f i g h t e r s are defined as those f i r e f i g h t e r s assigned to work 

other than f o r t y (40) hour per week work schedules or other than 

average eighty (80) hour biweekly work schedules. 

Warrant checks issued f o r compensation to such o f f i c e r s and 

employees by the C i t y Auditor and Comptroller s h a l l be for the 

appropriate amount set f o r t h i n the schedule of compensation f o r 

the Mayor and Council or i n the Standard Rate or incremental 

step attached to the p o s i t i o n as indi c a t e d i n e x h i b i t s attached 

hereto and for other a d d i t i o n a l amounts authorized in t h i s 

ordinance. 
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Section 5. CONTRIBUTORY DEDUCTIONS REQUIRED BY LAW. 

For purposes of deduction for con t r i b u t i o n s of o f f i c e r s and 

employees required by law, the C i t y Auditor and Comptroller 

s h a l l use as a base rate that amount heretofore established i n 

Section 1 herein as per annum compensation f o r the Mayor and 

Council. For a l l other personnel, C l a s s i f i e d and U n c l a s s i f i e d , 

the Auditor and Comptroller s h a l l use that amount f i x e d i n the 

Standard Rate or incremental step h e r e i n a f t e r set f o r t h i n 

e x h i b i t s hereto and, where applicable and required, any 

a d d i t i o n a l compensation authorized by Sections of t h i s 

ordinance. The Auditor and Comptroller s h a l l also consider, 

where a p p l i c a b l e and required by law, other monetary b e n e f i t s 

and program reimbursements as may, from time to time, be 

authorized and granted by Council a c t i o n pursuant t o the 

au t h o r i t y of t h i s ordinance. 

Section 6. CLASSIFIED AND UNCLASSIFIED COMPENSATION, 
DETERMINATION THEREOF-

Increases i n compensation for employees i n the C l a s s i f i e d 

Service w i t h i n the range l i m i t s of the Standard Rate number 

attached t o the p o s i t i o n may be granted by tl:e appointing 

a u t h o r i t y upon the bas i s of e f f i c i e n c y and s e n i o r i t y a f t e r f i r s t 

r e c e i v i n g the approval of the C i v i l Service Commission therefor. 

Compensation f o r a l l o f f i c e r s and employees i n the 

U n c l a s s i f i e d Service l i s t e d i n E x h i b i t C, s h a l l be determined 

and set by the appropriate appointing a u t h o r i t y at any one of 

the range or incremental steps of the Standard Salary Rate 

numbers attached to the p o s i t i o n . Range or incremental steps 

s h a l l be as set f o r t h i n E x h i b i t A attached hereto. In the case 

of the C i t y Attorney, said determination and s e t t i n g s h a l l be 
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made by the C i t y Council pursuant to Section 40 of the Charter 

of The C i t y of San Diego. 

Increases i n compensation for a l l o f f i c e r s and employees i n 

the U n c l a s s i f i e d Service w i t h i n the range l i m i t s of the Standard 

Salary Rate number attached to the p o s i t i o n may be granted by 

the appropriate appointing a u t h o r i t y upon the basis of 

s e n i o r i t y , e f f i c i e n c y and merit. 

There i s hereby e s t a b l i s h e d and adopted a schedule of 

s a l a r y rate and step adjustments wit h i n the Executive category 

to be e f f e c t i v e July 1, 1983, for those p o s i t i o n s attached 

hereto as E x h i b i t CC, the determination and s e t t i n g of which the 

C i t y Council i s d i r e c t l y responsible. 

Section 7. ESTABLISHMENT OF BASE WORK PERIOD, 
COMPUTATIONS THER.."ON. 

For the purpose of computing vac-\tions, leaves of absence, 

overtime and terminal severance pay for personnel other than 

"excepted" f i r e f i g h t e r s and s a l a r i e d part-time employees, the 

Auditor and Comptroller i s hereby authorized to u t i l i z e 

compilations based upon an eighty (80) hour biweekly work 

period. For "excepted" f i r e f i g h t e r s and s a l a r i e d part-time 

employees, the Auditor and Comptroller i s authorized to u t i l i z e 

appropriate computations established i n cooperation with the 

C i t y Manager and Personnel D i r e c t o r . Part-time employees 

compensated on an hourly b a s i s s h a l l not be e l i g i b l e for any 

b e n e f i t s set f o r t h h e r e i n . 

Section 8. EXTRA COMPENSATION PLAN; ELIGIBILITY. 

The C i v i l Service Commission s h a l l e s t a b l i s h and supervise, 

i n accordance with p r o v i s i o n s set f o r t h herein, a uniform extra 

compensation plan which s h a l l provide overtime pay not to exceed 
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one and one-half (1 l/2) times an e l i g i b l e employee's regular 

base rate of pay, as esta b l i s h e d l.:;rein, or time o f f i n l i e u 

thereof, and s h a l l provide f o r extra compensation of 

approximately f i v e percent (5%) whenever an e l i g i b l e employee i s 

required f o r a s i g n i f i c a n t period to work at times s u b s t a n t i a l l y 

unusual f o r h i s or her c l a s s of employment, such as: (1) 

working a night s h i f t i n which the majority of the hours or work 

scheduled for said employee throughout any pay period i s before 

8 a.m. or a f t e r 6 p.m.; or (2) on a long-term schedule, working 

a s h i f t r e g u l a r l y s p l i t by more than two consecutive hours or 

such other work schedule as may be determined by the C i v i l 

Service Commission and the C i t y Manager or nonmanagerial 

appointing a u t h o r i t y to be s u b s t a n t i a l l y unusual for the c l a s s 

of employment. An e l i g i b l e employee who i s required to work 

under more than one of the unusual conditions i n d i c a t e d above 

s h a l l receive an approximate f i v e percent (5%) increase f o r each 

of s a i d unusual conditions which s h a l l be c e r t i f i e d by the 

appointing a u t h o r i t y on the o f f i c i a l p a y r o l l time sheets t o the 

Personnel D i r e c t o r . Such increases i n compensation s h a l l be 

i d e n t i f i e d and symbolized on a l l o f f i c i a l p a y r o l l s and a l l other 

records p e r t a i n i n g to sa i d employee's compensation. When one or 

more of the sa i d working conditions are commonly accepted 

conditions f o r the c l a s s of employment, the C i v i l Service 

Commission s h a l l take such working conditions i n t o c o n s i d e r a t i o n 

i n e s t a b l i s h i n g the compensation for the c l a s s and such 

determination s h a l l be f i n a l . 

In a d d i t i o n t o the foregoing p r o v i s i o n s f o r extra 

compensation, an employee who has been released from work and 
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has l e f t the work premises s h a l l , i f c a l l e d back to duty, be 

paid f o r the reasonable estimate of the time required for s a i d 

employee to t r a v e l from and to h i s or her residence and the work 

area and f o r the time the employee a c t u a l l y works. The t o t a l 

time of c a l l b a c k pay, i n c l u d i n g t r a v e l time, s h a l l not be less 

than two (2) hours, and s h a l l be computed at the employee's 

regular r a t e or at one and one-half (1 1/2) times said rate 

provided the employee i s designated as e l i g i b l e for premium 

overtime pay. 

The employees i n the C l a s s i f i e d Service who s h a l l be 

e l i g i b l e f o r and e n t i t l e d to receive overtime compensation, as 

herein provided, s h a l l be determined by the C i v i l Service 

Commission and C i t y Manager and/or nonmanagerial department 

heads and approved t h e r e a f t e r by Council r e s o l u t i o n p r i o r to 

being o f f i c i a l l y designated i n the Personnel Manual of The C i t y 

of San Diego. Such approval by the C i t y Council s h a l l be 

required annually i n conjunction with adoption of t h i s Annual 

Salary Ordinance. Determination of e l i g i b i l i t y and payment 

ther e f o r s h a l l be i n accordance with d e f i n i t i o n s and procedures 

developed by the C i v i l Service Commission and the C i t y Auditor 

and Comptroller pursuant to Council P o l i c y and i n cooperation 

with the a f o r e s a i d appointing a u t h o r i t i e s , which d e f i n i t i o n s and 

procedures s h a l l be f i n a l , conclusive and binding on a l l 

appointing a u t h o r i t i e s and o f f i c e r s and employees p r i o r to 

Council approval, i t being the i n t e n t i o n of t h i s Council that 

a u t h o r i t y and r e s p o n s i b i l i t y f o r determining e l i g i b i l i t y for 

overtime compensation s h a l l be pursuant to the provisions of 

t h i s ordinance and Council p o l i c y . 
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Section 9. SPECIAL ASSIGNMENT PAY. 

The C i t y Manager s h a l l i d e n t i f y those safety personnel i n 

s p e c i a l assignments who s h a l l be e l i g i b l e f o r s p e c i a l assignment 

pay. P r o v i s i o n s h a l l be made, pursuant to the authority of t h i s 

s e c t i o n , t o provide extra compensation for such assignment. 

Determination of e l i g i b l i t y and payment therefor s h a l l be i n 

accordance with d e f i n i t i o n s and procedures developed by the C i t y 

Manager, with the cooperation of the C i v i l Service Commission 

and C i t y Auditor and Comptroller, which d e f i n i t i o n s and 

procedures s h a l l be f i n a l , conclusive and binding. The C i t y 

Manager s h a l l t h e r e a f t e r promulgate ru l e s and regulations as may 

be necessary t o effectuate and govern the S p e c i a l Assignment Pay 

Program. 

E x t r a compensation s h a l l be l i m i t e d t o that amount agreed 

to and set f o r t h i n the executed and r a t i f i e d Memorandum of 

Understanding and s h a l l be applicable only during the period of 

said s a f e t y member's e l i g i b i l i t y and entitlement. Such extra 

compensation s h a l l be i n a d d i t i o n to base compensation and other 

sums enumerated i n t h i s ordinance. 

Such a d d i t i o n a l compensation as may be paid under t h i s 

program s h a l l be appropriately i d e n t i f i e d and symbolized on a l l 

o f f i c i a l p a y r o l l s and a l l other records p e r t a i n i n g to said 

employee's compensation. I t i s the int e n t of the Council that 

the s p e c i a l assignment pay program i s a program authorized and 

granted by Council on an annual basis and s h a l l not be deemed or 

construed to c o n s t i t u t e a property r i g h t i n or continuing vested 

entitlement to such extra compensation from year to year. 
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Section 10. EDUCATIONAL INCENTIVE PROGRAM. 

Sworn personnel i n the P o l i c e Department who are or become 

e l i g i b l e for extra compensation pursuant to the pr o v i s i o n s of 

the P o l i c e Educational Incentive Program contained i n the 

executed and r a t i f i e d Memorandum of Understanding and adopted by 

the C i t y Council s h a l l be e n t i t l e d to receive such a d d i t i o n a l 

compensation, as set f o r t h i n the program during the period of 

said sworn personnel's e l i g i b i l i t y and entitlement. Such 

educational i n c e n t i v e compensation s h a l l be i n a d d i t i o n to base 

compensation and other sums enumerated i n t h i s ordinance. The 

Ci t y Manager s h a l l promulgate rules and regulations as may be 

necessary to effectuate and govern the operation of s a i d 

Educational Incentive Program. Such a d d i t i o n a l compensation as 

may be paid under t h i s program s h a l l be appropriately i d e n t i f i e d 

and symbolized on a l l o f f i c i a l p a y r o l l s and a l l other records 

p e r t a i n i n g to said employee's compensation. 

Section 11. BILINGUAL PAY. 

O f f i c e r s and employees of the C i t y , other than "excepted" 

f i r e f i g h t e r s , s h a l l be paid, i n a d d i t i o n to base compensation 

and other sums enumerated i n t h i s ordinance, the sum of twenty 

cents ($0.20) per hour as b i l i n g u a l pay when they are c e r t i f i e d 

by the appointing a u t h o r i t y to be serving i n a p o s i t i o n which 

requires knowledge and use of the Spanish language i n the 

performance of t h e i r duties and have s a t i s f a c t o r i l y demonstrated 

such b i l i n g u a l q u a l i f i c a t i o n pursuant to established standards; 

provided, however, that sworn P o l i c e O f f i c e r s s h a l l receive the 

sura of t h i r t y cents ($.30) per hour. "Excepted" f i r e f i g h t e r s 

s h a l l be paid the designated sum per hour which, when c a l c u l a t e d 
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by the C i t y Auditor and Comptroller based upon assigned week or 

biweekly work schedules, would approximate $0.20 per hour when 

based upon a f o r t y (40) hour per week or an average eighty (80) 

hour biweekly work schedule. The C i t y Manager, i n cooperation 

with the Personnel D i r e c t o r , s h a l l promulgate appropriate 

c r i t e r i a and standards as may be necessary to effe c t u a t e and 

govern the operation of t h i s b i l i n g u a l program. 

Section 12. SICK LEAVE REIMBURSEMENT. 

O f f i c e r s and employees c u r r e n t l y e l i g i b l e f o r s i c k leave 

reimbursement, under pr o v i s i o n s of the Sick Leave Reimbursement 

Program heretofore established and adopted by the C i t y Council, 

s h a l l be deemed to have vested r i g h t s thereto and s h a l l continue 

to be e n t i t l e d to receive such b e n e f i t pursuant to the 

p r o v i s i o n s of s a i d program, repeal thereof notwithstanding. The 

C i t y Manager s h a l l promulgate appropriate r u l e s and regulations 

as may be necessary to ef f e c t u a t e and govern the operation of a 

Sick Leave Reimbursment Program. The s i c k leave reimbursement 

paid pursuant to the es t a b l i s h e d program s h a l l not, under any 

circumstances, be deemed as compensation for purposes of 

c a l c u l a t i n g average f i n a l compensation earnable as may be 

required or c a l l e d for by other p r o v i s i o n s of law. 

Section 13. RETIREMENT CONTRIBUTION. 

In accordance with the f o l l o w i n g schedule, the C i t y s h a l l 

pay i n t o the Retirement System an a c t u a r i a l equivalent of 

employee base compensation as a d d i t i o n a l employer c o n t r i b u t i o n 

f o r Retirement System contributory purposes for those o f f i c e r s 

and employees who are members of the System. 
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Those miscellaneous U n c l a s s i f i e d Employees 4 l / 2 % 

l i s t e d i n E x h i b i t E (attached hereto) and 

c l a s s i f i e d employees with the exception of 

those c l a s s i f i e d employees i n the P o l i c e 

Bargaining U n i t . 

A l l C l a s s i f i e d employees i n the P o l i c e 6% 

Bargaining U n i t . 

A l l U n c l a s s i f i e d o f f i c e r s and employees 2 l / 2 % 

escept those l i s t e d i n E x h i b i t E -

Miscellaneous U n c l a s s i f i e d Employees 

I t i s the i n t e n t of t h i s Council that the above provided 

retirement c o n t r i b u t i o n s are a b e n e f i t and option authorized and 

granted by Council on an annual basis and s h a l l not be deemed or 

construed to create a property r i g h t i n or continuing vested 

entitlement to such b e n e f i t from year to year. I t i s the 

fur t h e r i n t e n t of t h i s Council that the a d d i t i o n a l retirement 

c o n t r i b u t i o n s provided herein s h a l l be i n l i e u of a l i k e amount 

paid heretofore by the above designated o f f i c e r s and employees 

and that the c o n t r i b u t i o n by those e l i g i b l e o f f i c e r s and 

employees be reduced by a l i k e amount. 

Section 14. EXCEPTIONAL PERFORMANCE COMPENSATION. 

The C i t y Council hereby authorizes the C i t y Manager to 

e s t a b l i s h and implement an Exceptional Performance Compensation 

Program. Such program s h a l l include c r i t e r i a under which 

employee performance s h a l l be evaluated. Those employees judged 
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to be exceptional performers may be granted one or more 

successive performance payments i n an amount not to exceed a 

t o t a l of one thousand d o l l a r s ($1,000) i n any one f i s c a l year. 

Such payments s h a l l not be considered to be a part of an 

employee's base com£)ensation for any purpose, except as provided 

i n Section 5 of t h i s ordinance, nor s h a l l such employee acquire 

any r i g h t , vested or otherwise, to receive future exceptional 

performance payments. 

Section 15. ADDITIONAL BENEFIT PROGRAMS. 

The C i t y Council may, and does hereby declare i t s i n t e n t t o 

e s t a b l i s h , from time to time, upon recommendation of the C i t y 

Manager, a d d i t i o n a l b e n e f i t programs for represented and 

unrepresented o f f i c e r s and employees v i a separate and s p e c i f i c 

Council a c t i o n . Such a d d i t i o n a l benefit programs s h a l l be and 

are hereby declared to be predicated upon the existence of 

r a t i f i e d and executed Memoranda of Understanding with recognized 

employee organizations or such other conditions of q u a l i f i c a t i o n 

f o r o f f i c e r s and employees as the l e g i s l a t i v e body may, in i t s 

sole d i s c r e t i o n , e s t a b l i s h . 

Section 16. TERMINAL EMPLOYEE. 

There i s hereby created a c l a s s to be known as "Terminal 

Employee." Any employee. C l a s s i f i e d or U n c l a s s i f i e d , granted 

terminal leave p r i o r to termination of C i t y s e r v i c e , s h a l l be 

tr a n s f e r r e d to the c l a s s of "Terminal Employee" as of the date 

said terminal leave commences and i s r e f l e c t e d upon the o f f i c i a l 

p a y r o l l time sheet of the C i t y . Upon tr a n s f e r to said c l a s s and 

for the e n t i r e period of s a i d terminal leave, such employee 

s h a l l be paid at the rate and step established for the p o s i t i o n 
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occupied by that employee at the time of hi s t r a n s f e r and he 

s h a l l accrue no b e n e f i t s while assigned such status except as 

may be otherwise authorized and provided by appropriate 

p r o v i s i o n of law. Such employee s h a l l be considered an employee 

of the department i n which he was serving at the time of h i s 

t r a n s f e r to terminal status, for purposes of a c c o u n t a b i l i t y 

only, but h i s p o s i t i o n as authorized by the annual appropriation 

ordinance s h a l l be deemed vacated for the purpose of replacing 

the "Terminal Employee." The C i v i l Service Commission s h a l l 

promulgate appropriate r u l e s and regulations as may be necessary 

to ef f e c t u a t e and govern the status of "Terminal Employees." 

Section 17. APPRENTICE SALARIES. 

The compensation for Apprentices i s hereby established 

pursuant to the Apprentice Salary Schedule attached hereto as 

E x h i b i t D. The C i v i l Service Commission s h a l l e s t a b l i s h r u l e s 

and regulations as may be necessary to govern t r a i n i n g programs 

and the advancement of Apprentices. 

Section 18. This ordinance s h a l l take e f f e c t and be i n 

force on the t h i r t i e t h day from and a f t e r i t s passage. 

APPROVED: John W. Wi t t , C i t y Attorney 

Katz 
Deputy C i t y Attorney 

JK:sram:332 
5/16/83 
Or.Dept:Pers. 
0-83-221 
Form=o.anso 
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A complete copy of the exMblts - available ' - P - f S ^ ^ " 

' ^ ^ ^ ^ ' ^ ^ ?5 /5 ! "^Se°e l "san%i? .o , « 9^101. 
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Passed and adopted by the Council of The City of San Diego on 
by the following vote: 

••\h^^ Z.1 

Councilmen Yeas Nays Not Present Ineligible 

Bill Mitchell D 
Nays 

• • 
Bill Cleator • • • 
G l o r i a M c C o l l • • • 
W i l l i a m Jones • • 
Ed Struiksma • • • 
Mike Gotch • • • • 
Dick Murpiiy • • • 
U v a l d o M a r t i n e z • • • 
Mayor Roger Hedgecock • • • 

A U T H E N T I C A T E D B Y : 

(Seal) 

RQ.GER.JEDGECOCK , 
Mayor of The City of San Diego, California. 

C H A R L E S G . A B D E L N O U R 
Clerk of The City of San Diego, California. ' 

I H E R E B Y C E R T I F Y that the foregoing ordinance was not finallypassed untiltwelve calendar days had 

elapsed between the day of its introduction and the day of its final passage, to wit, on 

MAy..l.̂ .l383 , an. on MAy...3..1..J983 
T - l r l T U T l ^ n T l ? m ? T , T P V .tVi-il- s-^'tA n r i ^ l m n r - n - n r o i g rpn rl i n f u l l pr;>^r r „ I f o f i m l p ^ i y c ^ g / , 

I FURTHER C E R T I F Y that the reading of said ordinance in fu l l was dispensed with by a vote of not 
less than a majority of the members elected to the Council, and that there was available forthe consideration 
of each member of the Council and the public prior to the day of its passage a written or printed copy of 
said ordinance, 

C H A R L E S G . A B D E L N O U R 
City Clerk of The City of SanDiego, California. 

(Seal) 

Deputy, 

C C - 1 Z 5 5 - A ( R E V . 1-82) 

Office of the City Clerk, San Diego, California 

Ordinance f—o^. 
Number M... JU^sl Adopted IVIAY 3 11983 
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CERTIFICATE OF PUBLICATION 

CITY OF SAN DIEGO 
202 C S t . , 12th F l o o r 
SAN DIEGO, CA 92101 

IN THE MATTER OF NO. 

ORDINANCE NO. 0' 
(New S e r i e s ) 

•15976 

ORDINANCE NO. 0-15976 
(NewSeries) 

';>N';t>nD;NANCe ESTABUSHINQ A SCHEDULE OF. 
, COMPENSATION «3R OFFICERS AND EMPLOYEES OF 

.JK#T>fECrrYOFSAND(EQOFOnTHEnSCALYEAni«8M«. ' 
'-ATtat.^hla ordinance establishes a schedule of compensation (or the 
' n i e a i Year 1M3-84 to. provide an approximate increase over IHseai 
VMi r 1M2'83^i'i the (ollovvlng units except for those ciassKlcations 

} ^ ^ ^ f ^ ' ' - ^ ' . APPROXIMATE INCREksE 
••;-''';-S6upervlsory,-.'.; 
':if;4iTechnlc»^'?.: ,•; " j % 
; • • ^Professional. •.. . - . ^ „ , .J?? 

. Administrative Support ,ind Field Services 4% 
• ' "SWlledTradasand Equipment operator 4 % 
. • Maintenance and ijibor 4% 

P o l i c e - 4 . » % 
•-JJ/'iFirB • - ' I*™ 
. ' ' - 'The ordinance additional provides (or tho Clly to contribute tn-

: to tl ie Retirement System dn behalf of employees in the followino 

,̂v;--Poilee / ' •• * • 
rvfi^Allotherclasslflcations 41/2% 
?''';:'ilJnel»a8l(led . " 21 '2% 
'''•*.'Hn addition, there are provided, pursuant to Sections 12.1 land 

. M i f ' of lha City Charter, pay Increases for tho Mayor and City 
^ ^ W i e l l for Fiscal Year 1983-84 in accordance with the recommen-
cMIMihs o( the Salary Setting Commission and heretofore accepted 
'•Hdislabl lshed by Ordinance No. 0-1S681 (New Series). 

• " ̂ ^TTie ordinance also includes exception of salary increases for 
cwt t ln fclassifications, new classifications, title changes to 
'davilficatlons and classifications'deletions. 
"TTvThe oi'dlnance further establishes Increases and salary ranged 
'^ot'ithoae employees in unclassified service, and base work 
Mr ipds ; provides (or overtime and extra compensation based on 
Uf^uUiial work periods, educational Incentive, bilingual pay, sick 
la4M<i reimbursement and exceptional performance pay. 
' > 'A'complele copy ot the ordinance is available for inspection In 
' th<>'Office of ihe.Cliy Clerk of Ihe City ot San Olego. 12th floor. Clly 
Aamlnlstrallcin Building, 202 " C " Street. San tJiego, C A 92101. 

- Passed and adopted by the Council of The City ol San Olego 
on May 31; 1983, bv tho followino votfl' 

y 8 9 7 ^ 
/(4 -«S 

I,- C a r r i e Gedeon , am a citizen 
of the United States an(i a resident of the County aforesaid; I am over the 
age of eighteen years, and not a party to or interested in the above- entitled 
matter. I am the principal clerk of the San Diego Daily Transcript, a 
newspaper of general circulation, printed and published daily, except 
Saturdays and Sundays, in the City of San Diego, County of San Diego, and 
which newspaper has been adjudged a newspaper of general circulation by 
the Superior Court of the County of San Diego, State of California, under 
the date of January 23,1909, Decree No. 14894; and the 

ORDINANCE NO- 0-15976 
(New S e r i e s ) 

is a true and correct copy of which the annexed is a printed copy and was 
published in said newspaper on the following date(s), to wit: 

June 14, 1983 

I certify under penalty of perjury that the foregoing is true and correct. 

Dated at San Diego, California thisi i th_day of June 19-8 3 , 

(Signature) 0058^ 



i a a i Y E A S : Milcheil, McColl, Jonas, .Struiksrtw, Gotch,; MurpftyiVv 
' "^ | r iez. ,MBdgecock. : .v;^,-,v.p 
H«£|!jAYS: None.v.' " •"•iv- • .•tf::r:^4i^i,:'^i^W^^fi. 

SSNOrpRESENT:Cieator . ' • 
;-^'AUTWeNTIGATeO>BYjiii-*''mi,/ , --.1': .«tHr;r?it^,rw^,'<tf3'V*,H*H-:*( 
:S;*fiaR0QEHHeiMECOCK Mayor of Tho City of f \r '^l 
r:'4^8anDlega,-Callfornia;.:' . •^ ' :,-.^--'-;V. ' r - v - v ^ . ^ S ; ^ 
'Si-! CHARLES Q. ABDELNOUR City Clerk of Tfto City : ? / >' i^, : 

•^^-r.'ofSahDIogo.Callforniav • . • / 

(SEXL),:- : • ^ :•• . • 
: \a«eyJUNEA. BLACKNELL, Deputy . • • ^' r-iv • • , ' r 

; (.HEREBY CERTIFY thai the above and foreoolrig is a full, true 
ahd.correct copy of ORDINANCE NO. 0-1S976 (NEW SERIES) o(i(he 
dty.o l San DIego, California, : . ; ? , 
'..•Jig FUirrHER CERTIFY that said ordinance was not finally pass-
4|l'Uritil.t\Velve'calendar days had'eiapsed-Jbetwean the day of-ltS' 
iritroducllon'aiid the day of its final passage, to wit, on.Mayt'<10, 

, t f l S 3 j - a n d b n M a y 3 1 , 1 9 8 3 . • • • • - • - ' • •-• . . . - i ; , - • : - • • . - , .'.-jMi^.'-
rv;5«\r. FORJHER CERTIFY that the reading of said ordinance inirull ' 
'V^itsdispehsed with by a vole of nol less than a ma|orily of lha'/, 
iimrribera e(ected to fhe Cbuncil.iahd (hat thereivvas avaliableiror . 
rtHelebhslderation of-each in()mber!or:tbe'Council and the puMie : 
'p'rldEt6;t)ie'day ol Its passage a written or printed copy ol said or - i 
^dlnince.- ' nVcMI^ARLEee.ABDELNj iuRCI tyaerko t f f toCl ty , )i w if,,?> 

SanDleSo.OailldrniB::;'??''-:;;-';?:''^^e-r^i ;"•'••:.-'.• /•.'•;•: i 
3;'{afByJUNE*::BLACKNELL,'DeputV!rt;''-^-':J;i^-?^ ">;v:v.-.-;".̂ >-;.JifSi;' 
•>*UWIahjune.l4,-1983'r-^^ ^^A'-'- •: "-i'-.̂ ^ .̂̂ •̂ .•;;̂ •-:̂ .̂ f;•;̂ ^v> •ao.a2e8V-
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